Our Lady Immaculate
Catholic Primary School

“With God in our hearts, we follow Jesus' footsteps, as
we love and learn together”.

Accessibility, Disability and
Equality Policy

Date: Spring 2024
Renewal Date: Spring 2027
Schedule of review: Three years



ACCESSIBILITY PLAN 2024-2027
We believe that this Accessibility Plan is compliant with current legislation and requirements as

specified in Schedule 10, relating to Disability, of the Equality Act 2010. School Governors are
accountable for ensuring the implementation, review and reporting on the progress of the
Accessibility Plan over a prescribed period.

1. Our Lady Immaculate School's Accessibility Plan has been drawn up in conjunction with
pupils, parents, staff and governors of the school. The Accessibility Plan will be reported
annually in respect of progress and outcomes, and provide a projected plan for the three
years ahead of the next review date.

2. The Accessibility Plan is structured to complement and support the school's Equality
Objectives, and will similarly be published on the school website.

3. We are committed to providing an environment that enables full curriculum Accessibility
that values and includes all pupils, staff, parents and visitors regardless of their education,
physical, sensory, social, spiritual, emotional and cultural needs. We are committed to taking
positive action in the spirit of the Equality Act 2010 with regard to disability and to
developing a culture of inclusion, support and awareness within the school.

4. Our Lady Immaculate's Accessibility Plan shows how Accessibility is to be improved for
disabled pupils, staff, and visitors to the school in a given timeframe and anticipates the
need to make reasonable adjustments to accommodate their needs where practicable.

The Accessibility Plan will contain relevant and timely actions to:

Ensure access to the curriculum for all pupils including those with a disability,
expanding the curriculum as necessary to ensure that pupils with a disability are as, equally,
prepared for life as other pupils; (If a school fails to do this they are in breach of duties under
the Equalities Act 2010); this covers teaching and learning and the wider curriculum of the
school such as participation in after-school clubs, leisure and cultural activities or school
visits - it also covers the provision of specialist or auxiliary aids and equipment, which may
assist these pupils in accessing the curriculum within a reasonable timeframe;

o improve Accessibility to the physical environment of the school, adding specialist
facilities as necessary - this covers improvements to the physical environment of the school
and physical aids to Accessibility education within a reasonable timeframe;

o improve the delivery of written information to pupils, staff, parents and visitors with
disabilities; examples might include hand-outs, timetables and information about the school
and school events; the information should be made available in various preferred formats
within a reasonable timeframe.

5. The Accessibility Plan relates to the key aspects of the physical environment, curriculum
and written information.



6. Whole school training will recognise the need to continue raising awareness for staff and
governors on equality issues with reference to the Equality Act 2010.

7. The Accessibility Plan should be read in conjunction with other relevant policies:
Health & Safety Policy

Inclusion Policy

Relationship Approach to Behaviour Policy

School Development Plan

School Brochure / Prospectus and Vision Statement

8. An Accessibility audit will be completed by the school before the end of each period
covering this plan to inform the development of a new Accessibility Plan for the ongoing
period.

9. Equality Impact Assessments will be undertaken as and when school policies are
reviewed. The terms of reference for all governors’' committees will include the need to
consider Equality and Diversity issues as required by the Equality Act 2010.

10. The Accessibility Plan will be published on the school website.

11. The Accessibility Plan will be monitored through the Resources subcommittee.



Our Lady Immaculate Catholic Primary School

Accessibility Plan 2024-2027

Timescal | Objective What Who/How | When Outcome Completed
e
Short To ensure all staff have training | All newly appointed teachers Inclusion Summer Ongoing CPD Ongoing in
term in trauma-informed practice. and support staff are to lead term 2024 | for staff relation to new
receive training on and as staff.
All teachers and support staff | Attachment Awareness and necessary
have a working knowledge of the | {5 ma-informed practice thereafter
needs of pupils with a range of and all teaching and support
additional needs and provide
. . staff are encouraged to use
ongomg.opportun|t|es for CPD the DFE website to access
concerning current cohorts. further training about SEND
concerning the current
cohort.
Short To ensure all staff are aware of An updated list of SEN and Office staff | Termly SEN register
term the needs of the pupils in their children with medical needsis | and and
class - the list of SEND register | updated once a term and is Inclusion vulnerable
and Vulnerable pupils lists are accessible to all who teach the | lead

updated every term. Pupils
medical needs are supdated each
term and circulated by the office
in the class register

class.

groups lists
are up to date
and staff are
able to
identify the




pupils with
any
vulnerability.

Short | To ensure all school visits There are no barriers to the Inclusion Ongoing All pupils
term including residential journeys are | participation of pupils with Lead actively
accessible to all pupils including | SEND in school visits and participate in
those with SEND by discussing journeys Headteac all activities
needs with parents, carrying out her '
risk assessments and making
reasonable adjustments.
Short To ensure all staff have an Care plans are shared and Inclusion Ongoing Ongoing CPD
term awareness of pupils with medical | displayed for all staff, lead and for all staff
needs in the school and how | including supply staff. office staff
they are supported / _ . .
accessibility arrangements. Supportmg children with
medical needs: School
Medicines Policy: updated and
shared with staff.
Specific training on asthma
annually and other conditions
as is appropriate
Short / | To provide support for parents of | Inclusion lead available to all Inclusion Ongoing Parents of
mediu | children with SEND SEND parents. Class teachers | lead SEND pupils
m- to direct parents to Inclusion feel well-
term lead for meetings as required. supported
Inclusion Lead to meet with and know

parents of newly diagnosed




children to offer advice and
support.

Inclusion lead to organise and
run coffee
mornings/workshops twice a
year.

where to go
for support.

Long To improve signage around the This way to KS1, KS2. Site Autumn Easier access
term school to make the building Manager |24 for all
. As the year group classrooms
accessible to all . . . and
will change these signs will ,
: Inclusion
need to be easily moveable.
Lead
Long To develop the ‘wellbeing To review the environment Wellbeing | Autumn All children
term suite’ to ensure it is ‘fit for and its use. Lead 24 with
purpose’ and that all pupils are To ol th the PHSE lead /Inclusion participate in
benefitting from it. © pranwith the ea lead PHSE lessons
to a timetable for all year in the
groups to have allocated Headteac ,
her wellbeing
access and focused PHSE suite
activities to deliver in the '
space.
Long Class teachers and TAs to Classes to have designated Inclusion ongoing Class
term develop their understanding of calm/ safe spaces and lead environments
the impact the design of their displays that stimulate and /displays
class learning environment has on | enhance learning. designed to
all children with different needs support the




needs of all
learners
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